





Dear STAT Readers, 

It is my pleasure to present to you the second STAT Newsletter for the
2023-2024 term. My hope in the creation of this newsletter is to serve as
a source of encouragement, comfortability, and knowledge when it comes
to the journey of being a nursing student. 

The NSANYS Board of Directors have worked hard taking bits and
pieces of their lives and interests and formulating their experiences into
words to be shared with all. Our team has worked effortlessly to bring this
to life for all to enjoy and take something meaningful away from the
various articles this newsletter consists of. 

I hope you enjoy the content in this newsletter as much as I enjoyed
formulating it. If you wish to be published in the next STAT Newsletter,
feel free to contact me at stat.nsanys@gmail.com. All content ideas are
welcomed and encouraged! 

Sincerely, 

 Demitra Cascio 
 STAT Editor
 stat.nsanys@gmail.com
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Dear NSANYS Members,

I hope everyone had a fantastic and healthy summer. As we are about to start our school year I
would like to look back on what these past couple of months have had in store for us. I would
also like to tell you about what NSANYS has for you this upcoming semester. 

Since our annual convention six months ago NSANYS board members have been able to
organize events, attend conferences, and really show their passion for nursing leadership. This
past April multiple NSANYS board members including myself were able to travel down to
Nashville, Tennessee to attend NSNA’s 71st Annual Convention. We were able to meet nurses
from across the country as well as learn about the intricacy of the Resolutions Committee and
the importance of professional organizations in the nursing profession. We were also glad to see
our past president Lauren Lodico get elected to the office of President for the NSNA. We are
beyond proud of her and wish her all the best in her new role.

These past couple of months we were also able to host some community outreach events. We
partnered with ANA-NY to run a beach cleanup at Jones Beach. We had multiple schools such
as Hofstra University, Molloy University, Adelphi University, and New York University join us
to help make our beaches cleaner. NSANYS also had the opportunity to cook breakfast for
families staying at the Ronald McDonald House next to Cohn’s Children’s Hospital. We had
students from schools such as Molloy University, Stony Brook University, and Adelphi
University volunteer. Our volunteers were able to see what it was like living in the Ronald
McDonald House and what the organization provides for guests.

For this upcoming school year, NSANYS has a lot in store for its members. We will be hosting
the Council of Student Leaders (COSL) over Zoom this year on October 14th. We will have a
keynote speaker as well as many other presentations and activities focused on leadership in the
nursing community. We are excited about our upcoming 72nd Annual Convention this February
at the Huntington Hilton in Melville. We will have keynote speakers, breakout sessions, and an
exhibit where you can speak with schools and other nursing organizations. The board is looking
forward to being able to meet everyone. Our Breakthrough to Nursing and Community Health
Directors are working on events such as a webinar series and volunteering events/drives. More
details about these events will be sent out via email. If you have any questions, our Regional
Directors are a great resource to reach out to.

I am very proud of what the Board of Directors have done so far this year. I am looking forward
to seeing the great things we can accomplish this school year. Feel free to contact me if you
need anything at all. I wish you all luck as we start the new school year and thank you for your
dedication to the nursing profession.

Warm regards,

Matthew Zender
NSANYS President 2023-2024
Stony Brook University
pres.nsanys@gmail.com






Presidential Letter 



Nursing Within The Community
Natalie Young, Stony Brook University 

Nurses are oftentimes at the frontline of healthcare and are responsible for detecting
changes in a patient, educating their patients, and providing humane care. However,
many people may not be aware of all that a nurse can do. This September, Stony Brook
University is hosting a CommUniversity where people from the community can come to
the university and walk around all of the different stations. The School of Nursing is in
charge of one of these stations, where we will be demonstrating the importance of a
nurse using their five senses and working as a team. As nurses, using our senses and
working with others is one of our greatest tools and strengths when caring for patients.
Being able to inform others of these tools in an interactive and fun filled way, allows
members of the community to be made more aware of what makes up a nurse. By doing
this, we are able to reach many age groups. Likewise, they may learn to apply their
new knowledge of what a nurse's character traits are into their own lives.  

Sharing our passion for nursing to the community shows that we are empowered and
will support them if community members ever fall into our hands. Creating a safe
environment and open relationship with the community is empowering for everyone
involved.



Yacht Nurse
Avary Kwai, Stony Brook University

Being a yacht nurse is a unique and exciting career path for registered nurses who love
to travel and work in luxurious settings. Yacht nurses are responsible for providing
medical care to the crew and guests on board a yacht. They must have excellent
medical knowledge and be able to handle emergency situations while on the open sea.

The average salary for a yacht nurse can range from $70,000 to $120,000 per year,
depending on the size of the yacht, and the experience of the nurse. Along with a
competitive salary, yacht nurses can enjoy benefits such as free travel, accommodation,
and meals. They also have the opportunity to meet new people and experience different
cultures while working in a glamorous environment.

To become a yacht nurse, one must first become a registered nurse and obtain a valid
nursing license. Some yacht owners may require additional certifications such as Basic
Life Support (BLS) and Advanced Cardiac Life Support (ACLS). Yacht nurses must
also have excellent communication and interpersonal skills as they will be working
closely with a small crew and interacting with high-profile guests. Networking and
gaining experience in emergency or critical care nursing can be helpful in landing a job
as a yacht nurse. For more information on being a yacht nurse, go to
https://nurse.org/articles/yacht-nurse/.

https://nurse.org/articles/yacht-nurse/


Challenges Faced When Transitioning to A
New Nurse 
Dania Avelar-Romero, Molloy University 

Many times, not all recent graduates may feel prepared for the transition from being a
student who completes nursing school to becoming an actual nurse in the workplace. This
adjustment may feel quite overwhelming and provide numerous difficulties. Prioritization
comes to mind as one. We learn about this in nursing school, but once you start working
as a nurse instead of a student, it may become much more difficult. It is hard to manage
multiple duties at once, but by being the new nurse who seeks assistance, takes time to
unwind, and improves time management skills, this challenge can be overcome.
Additionally, a new graduate nurse might not feel confident, and/or can experience
"imposter syndrome," making them question whether they are truly cut out for the job.
However, they should be aware that they are not the only ones to experience these
emotions. Confidence will eventually come once they feel at ease in their workplace and
how well they are adjusting to the nursing responsibilities. The management of working
stress and the need to maintain a work-life balance in order to prevent burnout are two
significant challenges that many recent graduates face. At times, there may be chaotic
days where nurses are forced to work past their breaks or stay past their shift to finish
charting or to complete  other tasks that were not completed, causing them to forget
about their break and adding to their stress. New nurses must prioritize self-care no
matter how hectic the job can become in order to give their patients the best care
possible. It is okay to ask for assistance, because newly graduated nurses must learn how
to communicate with other staff members when things may seem out of order to put
patient safety and their safety first. This transition is undoubtedly challenging, but new
graduate nurses must be patient and kind to themselves, care for themselves, learn to ask
mentors or other colleagues for assistance, and keep in mind that maintaining emotional
and physical well-being will benefit them throughout their nursing careers. 




https://www.istockphoto.com/illustrations/nurse-burnout



The Importance of Nurses Getting
Involved in Climate Action 
Anna Kulikowski, New York University

In recent days, the northeastern regions have been grappling with a severe issue
concerning the hazardous air quality as a result of the Canadian wildfires. New York
City, in particular, has witnessed air quality index levels exceeding 300, which is a
critical threshold. Such alarming levels pose significant risks to the well-being of all
individuals exposed to these conditions.

Referring to the Washington Air Quality Guide for Particle Pollution chart, an index
above 300 is classified as hazardous, indicating the need for immediate action. At this
level, it is recommended that everyone, regardless of their health status, takes
measures to reduce exposure including staying indoors and implementing effective
indoor air filtration systems to maintain cleaner air quality. If necessary, seeking
alternative shelter locations with cleaner air is also advised. It is crucial to be aware of
the various symptoms that may arise from high exposure, such as “burning eyes,
coughing, throat and nose irritation, headaches, fatigue, wheezing, shortness of breath,
irregular heartbeat, and chest pains.”

The current situation is a cause for concern, as the wildfire season has not yet begun in
many parts of the United States. The evidence of changing climate patterns suggests
that these hazardous air conditions will become more frequent occurrences. Urgent
measures need to be taken to address the root causes and mitigate the detrimental
effects of air quality on public health. It is now, more than ever, that we get an
understanding of the impact of climate on our health.

In response to the escalating air quality crisis caused by the Canadian wildfires, local
authorities and agencies need to prioritize both short-term and long-term measures to
safeguard public health and the environment. Fundamental to this effort is patient
education, ensuring that individuals with pre-existing health conditions are well-
informed about the risks and necessary precautions during episodes of hazardous air
quality. It is crucial to reach populations especially at risk, including individuals 






with asthma, heart disease, pregnant women, as well as the elderly and children.
Proactive communication between healthcare providers and their patients,
providing tailored guidance on managing their conditions in such circumstances is
essential.

Moreover, proper information on how to stay safe during high air quality index periods is
imperative for the general public. The American Thoracic Society highlights that surgical
or simple dust masks do not protect against hazardous gas inhalation and are insufficient
to guard against particle exposure. Public awareness campaigns should be launched to
disseminate accurate information on how to stay safe during wildfires and periods of poor
air quality. While weather apps displaying air quality index, news channels, and social
media outlets have reached wide audiences during this crisis, official sources should
respond promptly, emphasizing the importance of staying indoors, proper use of indoor air
filtration systems, and the need to monitor air quality updates from reliable sources.

Collaboration among healthcare providers, public health efforts, and community
organizations is vital to ensure effective dissemination of information and resources to
vulnerable populations. This collaboration involves establishing partnerships to provide
access to healthcare services, distribute masks, and offer safe indoor spaces during peak
wildfire periods and critical air quality conditions.

As we begin to understand the extent to which air quality affects our health and accept the
feasibility of its decline, we need to take action for change. As healthcare professionals
and students, we encourage everyone to consider becoming members of organizations like
the Alliance of Nurses for Healthy Environments or similar groups that facilitate
meaningful discussions on current events and provide a platform for resource exchange
through the sharing of research findings, best practices, and personal experiences. Being
part of such organizations allows for the broadening of one's understanding of the
challenges at hand which have an effect on all of us today.

Additionally, prioritizing patient education through public awareness campaigns enables
healthcare providers to mitigate the adverse effects of hazardous air quality. An example
of such collaboration is the increased partnership between healthcare providers and
campaigns like ClimateRx, a "prescription for climate action." ClimateRx offers tools for 



healthcare providers and health professionals to educate patients about the impacts of
climate change on their health. Through a scannable QR code badge, patients can access
resources on ways to protect their health in a changing climate and become more actively
involved. ClimateRx provides tools, training, peer-reviewed information, and opportunities
for individuals to take action in addressing climate change and safeguarding their well-
being.

The campaign also offers free training to become a Climate for Health Ambassador and be
equipped to speak and act confidently and more effectively on climate and health. By
implementing these measures, we can work towards mitigating the adverse effects of
hazardous air quality and promoting the overall health and resilience of our communities in
a time of climate stress.

To receive your free ClimateRx badge, please visit climaterx.org

Nurse Licensure Compact (NLC)   
Lauren Lodico, Molloy University

As nurses, we are taught about the Nurse Licensure Compact (NLC) since we start
school. But unfortunately, being in a state that does not have the NLC, we are not able
to benefit from its advantages. Out of the 39 states currently included in this compact,
New York is not one of them. The Nurse Licensure Compact also allows nurses to pick
up and work somewhere else–somewhere new, and not have to worry about their
license coming in the mail. And it’s only one fee per license, instead of having multiple
licenses that you keep afloat; with multiple fees though also comes multiple continuing
education as well! There are two ways to get most licenses: license by exam, which
would be taking the NCLEX straight out of nursing school, and license by
endorsement, which would be if you are moving and need a new license in a non-
compact state. Some of the requirements in order to apply for a compact license are no
felony or misdemeanor charges, valid social security number, attended a qualifying
educational program, pass NCLEX, no disciplinary action on license, and state and
federal fingerprints. For more information on the Nurse Licensure Compact, go to
nursecompact.com. 



Lactation Consultants In The Clinical

Setting
Susan Donohue, Molloy University

Labor and delivery is a unique corner of nursing care where nurses support pregnant
patients through antepartum complications, encourage laboring patients during painful
contractions, and even celebrate a baby’s first milestones with their parents.
Throughout my labor and delivery clinical experience this past spring, I was able to
join this special world of medical and nursing care for a few amazing weeks. My clinical
group and I worked with high-risk antepartum women, postpartum patients in mother-
baby rooms and babies in the Neonatal Intensive Care Unit (NICU). We even had the
chance to observe surgical and vaginal deliveries! Among these amazing opportunities,
I was most impacted by the chance to shadow a lactation consultant and observe the
unique role of these professionals within the labor and delivery unit!

What is a Lactation Consultant?
Lactation consultants are healthcare professionals with special training and
certification to care for patients who are lactating or breastfeeding. These professionals
often have a background in nursing. While lactation consultants may help new mothers
find the best techniques for effective breastfeeding, they also assist with complications
or difficulties encountered related to lactation, like engorgement or mastitis (Cleveland
Clinic, 2021). You may also see the term IBCLC (International Board Certified
Lactation Consultant), which describes the board certification that many lactation
consultants possess to deliver excellent lactation and breastfeeding care (IBLCE,
2023). 

Lactation Consultants In Action
Lactation consultants become experts in effective communication and patient education
as they meet each new parent where they are, provide evidence-based teaching about
the values of breastfeeding, and assist breastfeeding parents to find the best positioning 



and techniques to nourish their newborn. Patient education is essential in all areas of
nursing care, and lactation consultants do a stellar job connecting with their patients who
are facing an intimidating and unfamiliar new role. They are sure to respect a patient’s
privacy while working to improve a newborn’s latch or teaching a new mother how to
manually express breastmilk. Amongst the hectic hospital environment and whirlwind of
labor and delivery, lactation consultants are sure to slow down and prioritize a new
mother’s confidence in breastfeeding before returning home with a baby. There are also
opportunities for breastfeeding support groups as well as private lactation consultation as
a baby grows. 

The Future of Lactation Consultation and Innovations in Breastfeeding
Lactation consultants are inspiring examples of registered nurses who pursue further
education and training to serve in a unique and invaluable capacity for patients in
healthcare settings. The field of lactation consultation often welcomes new research and
inventions that further improve breastfeeding experiences and outcomes. For example,
Silverette nursing cups are an innovative product that channels the soothing properties of
sterling silver in a nursing cup to relieve nipple irritation in breastfeeding mothers
(Silverette). With new research, techniques and products geared towards lactation and
breastfeeding, lactation consultants are always learning and sharing new information
with their patients and colleagues! 
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The Importance of RN Bedside

Experience for NP Prospects 
Amy Zheng, New York University

There are many reasons as to why so many registered nurses (RNs) become a nurse
practitioner (NP) or apply to an NP program shortly after graduation. What makes
this role so attractive is the increased autonomy in the care that is provided to patients,
having more control over work schedules, and competitive pay, factors that have to be
considered in the midst of a nursing burnout and shortage (Schlette, n.d.). As a result,
many new graduate nurses usually spend one or two years in bedside care and switch
to apply to an NP program. The transition from an experienced RN to an NP is
stressful due to more responsibilities and advanced clinical practice, as well as the
occasional role confusion experienced by novice NPs (Pleshkan & Hussey, 2020). In
the United States, NPs have the ability and the license to prescribe medications to
patients and partake in diagnosing as well (Pleshkan & Hussey, 2020). To ease the
transition, previous research has shown that RN experience served as a “foundation”
and helped facilitate students’ transition into their new NP role while those without
experience tend to need more time to adjust (Barnes, 2015). 

Traditionally, NP programs require nurses to have at least a few years of bedside
experience, but in direct entry programs, one does not have to work as an RN before
applying and earning their master’s in nursing degree. By definition, direct entry nurse
practitioner programs are programs in which non-bachelor nursing students are able to
earn a master’s in nursing degree (MSN), such as becoming a certified nurse
practitioner, without first having to obtain their associate’s degree or bachelor’s degree
in nursing (Schmidt, n.d.). Although a direct entry nursing program is a considerably
shorter route to achieve a MSN degree (on average, the program takes about 15-36
months to complete and is often full time), the problem with such programs is less
bedside experience (Monti, 2023). In the perspective of clinical preceptors and nurse
educators, direct entry nursing students tend to rely on applying guidelines in a
“stepwise” manner and do not apply their assessments and guidelines according to 






patient situation, which MSN students with nursing experience were able to do (Lavoie
& Clarke, 2022). Although both those who are direct entry and those with RN
experience end up reaching the end of program competency, it is important to recognize
the importance of bedside patient interaction and experience and how it affects the
process of becoming an NP and future practice as well (Lavoie & Clarke, 2022). 
 Experienced bedside RNs in NP programs have the advantage of understanding many
of the medical terminology and the social norms within the healthcare setting (Lavoie &
Clarke, 2022). Such nurses are competent in using and adapting the assessment
techniques according to the patient, skills which they can easily build on by learning
additional pieces of clinical knowledge and deepening their understanding of different
aspects of head to toe assessments (Lavoie & Clarke, 2022). Most importantly, the
bedside experience provides future NPs an understanding of the patient, the ability to
connect with the patients, the diverse cultural encounters, the “preferences of
individuals” and an understanding of a “patient’s family dynamics” (Lavoie & Clarke,
2022). All of these factors can influence the role and skills of an NP and the quality of
care provided to patients. 
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Nursing in the News: An Ongoing Mission

to Grow the Nursing Workforce
Katherine Ballarano, Stony Brook University

The need for nurses is well known. Nurses are currently in high demand with unequal
staffing ratios, nursing shortages, and burnout prevalent. As the baby boomer
population ages and hospitalization/care is required, the demand for nurses will
continue to increase. Especially after the COVID-19 pandemic, it is clear that nurses
are helping and healing hands during times of need. This month, the U.S. Department
of Health and Human Services (HHS) announced that their administration will be
distributing over $100 million to aid in training and expanding the nurse workforce.
HHS recognizes that nurses are vital in delivering care to a variety of healthcare
facilities and are crucial when providing optimal patient care. The Secretary of HHS,
Xavier Becerra, states, “Nurses are an essential part of our nation’s health care
system…Now more than ever, we need to double down on our investments in nurses
who care for communities across the country.” These awards will be geared toward
providing more training opportunities for nurses and furthering education. Some of the
contributions will be put toward training for licensed practical and vocational nurses to
become registered nurses, education for nurses advancing in primary, mental, and
maternal care, and support for nurse residency/fellowship programs.
While much more needs to be done for nurses such as addressing violence in
healthcare, short staffing, and burnout, it is hoped that this investment will encourage
more aspiring nurses to continue and further their education in this art. If you are
interested in learning more about the HHS nursing awards, please visit the website:
https://bhw.hrsa.gov/funding/apply-grant/fy-23-nursing-workforce-awards
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Unveiling Potential: The Growth of a
Student Nurse Extern
Brianna Augustin, Molloy University

This summer, I was blessed with the opportunity to be a student nurse extern at North
Shore University Hospital.  An externship program is an 8-week paid preceptorship
that allows junior BSN students to work one-to-one with a nurse. Throughout these 8
weeks, the externs follow their preceptor’s schedule and truly immerse themselves in
the life of a registered nurse.  Additionally, once a week, one-hour educational sessions
were held where we learned topics/skills that are not typically reviewed in nursing
school (e.g. IV placement and OR nursing). 

Throughout my experience, I was assigned to a surgical unit, specifically colorectal and
bariatric patients. I was able to see how to care for post operative patients, what signs
and symptoms to monitor for, as well as monitoring incisions and drains. I had a
patient who was transferred to a nursing home who had a stage four sacral wound,
bilateral leg fasciotomies, and a chole drain. I certainly found caring for patients with
this type of acuity intriguing. I can go on and on about the benefits of being a nurse
extern; however, I want to leave you with my most memorable patient experiences.
 Part of being a nurse includes taking care of the patient from a holistic perspective. I
had several opportunities to provide emotional support to my patients. I recall entering
my patient's room to perform hourly rounds, and I noticed my patient’s lip was
quivering. I sat next to her and asked why she was crying and what was wrong. She
expressed her desire to go home with her family. She also expressed that she was
frustrated with her condition, especially because she could not walk. Just for context,
she was admitted with a short bowel obstruction and assisted x2 with a sara stedy. I
sat next to her, held her hand, and spoke to her in a soft voice. I first apologized that
she was feeling this way, and then encouraged her to look at the bright sight of things.
I explained how I know it must be difficult, but we have to take it one day at a time,
and encouraged her to be hopeful that she will regain mobility in her legs. I hugged her
and she smiled at me. This moment really helped me to realize that the patients we care
for are people and should not be looked at as something we can cross off of our list of
responsibilities for the day. Rather, they are individuals that should be treated with
kindness and given the utmost quality of care. I felt so devastated to see her feel so
defeated, so I did my very best to uplift her spirits.  



One of my long-term patients faced a little challenge when she complained of pain on the
right side of her body. This patient had a spinal hematoma and suffered from right-sided
paralysis. That morning, my preceptor administered her usual medication, which
typically makes her tired. However, when I checked on her in the afternoon to take her
blood glucose, I noticed she was difficult to rouse. Despite my efforts to wake her by
calling her name and gently rubbing her shoulders, she did not respond as usual. Her
daughter, who was present at the bedside, also noticed a difference in her condition.
Although she responded slightly to my calls, her eyes struggled to stay open. Concerned,
I promptly reported my findings to the nurse. Together, we performed a sternal rub and
neuro assessment while I took her vitals. Fortunately, we were able to awaken the
patient, discovering she was merely in a deep sleep. The relief was immense, but the
experience left a lasting memory. In such situations, a nurse's skills come into action
when they suspect something might be wrong.

Lastly, I had an amazing encounter with a patient who had a tracheostomy. I noticed
that the patient was coughing frequently, so I asked if he would like to suction his
tracheostomy (as the patient performs his trach care independently). To my surprise, the
patient, knowing I was an extern, offered me the opportunity to practice suctioning on
him. He was so eager to explain the process to me, and once I finished the lesson, I called
my preceptor over to observe me. It was an incredible experience that I will always
remember.

I possess a multitude of endless memorable patient experience narratives, but by the end
of this externship, I felt very accomplished in looking at how much I have grown as a
student nurse. The amount of knowledge and skill I have accumulated over the past 2
months is just mind blowing. I have gotten better in my prioritizing, checking my flags to
see if orders have changed, bedside manner, charting, assessments, and time
management. Not only that, but I have had exposure to procedures such as central line
placement, serving as a recorder during an RRT,  inserting a foley catheter, and much
more. I discovered that being a nurse is what I am called to be and I wouldn’t change
anything in the world! 

For juniors in their BSN program interested in becoming a student nurse extern, I highly
recommend exploring these opportunities through local hospitals’ websites and seeking
guidance from advisors regarding these esteemed programs. I can assure you this
decision will be one you will not regret!



The Importance of Education and Training
on LUCAS
Victoria LoGiudice, Molloy University

Did you know that more than eighty percent of nurses suffer from back pain after
performing CPR (LUCAS Chest Compression System, 2023)? Or that anytime CPR is
performed in the hospital, the mattress obtains more compressions than the patient
(LUCAS Chest Compression System, 2023)? The Lund University Cardiac Arrest
System or LUCAS is a fairly unheard of mechanical device that has changed the face
of care in emergency cardiac situations. As new as this device is, it is important for
healthcare professionals such as nurses to begin understanding how this machine
works due to the fact that it has already been implemented in some hospitals. 
This mechanical device was created to be used by trained healthcare professionals
including nurses to increase the survival rate of those going into cardiac arrest.
LUCAS is responsible for performing chest compressions with the help of a silicone
sleeve (SimpleCPR, 2022). The patient is to be placed on a flat surface with their head
tilted upward for air (SimpleCPR, 2022). LUCAS is then placed over the patient’s
chest, above the sternum and a button is pressed for the compressions to begin
(SimpleCPR, 2022). 

LUCAS has improved the healthcare system immensely because it has kept healthcare
providers safe and provided the necessary circulation to patients, especially those
patients that need continuous CPR during transport or other emergency situations
(LUCAS Chest Compression System, 2023). This device has even helped give medical
professionals time to accurately diagnose their patients during cardiac arrest. One case
study done at the University of Chicago Medicine, depicted a patient in cardiac arrest
in need of a rapid solution. They used LUCAS while they cleared arteries in the
patient’s heart (LUCAS Chest Compression System, 2023). This helped the patient
survive and even decreased the amount of radiation exhibited to healthcare
professionals (LUCAS Chest Compression System, 2023). Ultimately, this type of
technology can save patients and healthcare professionals for the better, along with
opening up a new world of lifesaving care for healthcare teams all over the world.

Website References: 
https://www.lucas-cpr.com/why_lucas/
https://www.simplecpr.com/online-cpr-blog/aeds-and-lucas-devices-what-they-are-how-they-work/
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Benefits of Being a Member of
NSNA/NSANYS
Emily Tricarico, Molloy University

For those of you who have never heard, the National Student Nursing Association
(NSNA) has a multitude of benefits and just by being a member, you are automatically a
member of the Nursing Student Association of New York State (NSANYS)! As
someone who has been a member all throughout nursing school, I have learned the
many opportunities that NSNA has to offer. Through my own experiences, NSNA is
truly a wonderful organization that has helped thousands of nursing students thrive in
nursing school as well as prepared them for their careers. 

First off, NSNA is here to mentor students throughout their nursing school career as
well as prepare them for the future! Their core values include: advocacy, leadership and
autonomy, professionalism, care, diversity, and quality education. Through NSNA, you
will grow not only as a student and future nurse, but as a leader, a voice, and a future
colleague to many! Throughout this article, I will go through the many benefits of being
a member of NSNA as well as being a member of NSANYS! 

By being a member of NSNA, you have access to multiple discounts such as 3M
Littmann Stethoscopes, Wolters Kluwer review books and questions, scrubs such as
Moxie scrubs, even liability insurance and health insurance, and so much more!

Not only by being a member are you getting discounts, but just by being a part of the
association, you are part of a greater network! Through NSNA’s Midyear and Annual
Conventions, you can meet hundreds of nursing students from all over the country,
network with organizations, schools, and hiring facilities, and hear from nurses and
their experiences! The next Midyear Convention will be in San Diego, CA from
November 2-5, 2023, and the next Annual Convention will be held in Orlando, FL from
April 3-7, 2023! I would highly recommend going to both or either if you can! There is
also usually a Leadership U Summit held in the summer annually where you will also
have more opportunities to network and learn more about NSNA and leadership! You
also have the chance to make a difference by being a voice of many! Through the NSNA
Resolutions Committee, you can submit proposals as a state or school organization on an
issue or topic that you're passionate about, and that you would like to increase
awareness and change. At the Annual Convention, there will be a vote on the resolution
to hopefully pass it and spread awareness. If you love to write, they offer opportunities
to write in their Imprint Magazine and sometimes, there’s a $500 scholarship
opportunity through the Foundation of NSNA (this depends on the Imprint issue and
the Foundation’s discrepancy)! They’re always looking for articles to share with the rest
of the nursing student community so if you love to write or want your voice heard, write
away! 

NSNA offers career planning opportunities and guidance to help prepare nursing
students for the future. Through their website, you can also find an abundance of
resources for other organizations such as the American Nursing Association (ANA),
organizations for specialities such as Emergency, Pediatrics, Flight, and many others!
They offer NCLEX Preparation classes and practice as well. Through their
conventions, you can also network with organizations, schools, influencers, and leaders
through their exhibition hall! Past conventions have had influencers such as 



SimpleNursing, Kristine Nurse in the Making, LevelUp RN, and so much more! You’d be
meeting the people that have helped you through nursing school in person! How cool is
that! 

For those of you that are looking to pursue leadership on a national level, well look no
further! Each year around April, the NSNA community votes in a new NSNA Board and
NEC Committee for the following year. If you wish to learn more about this and/or
looking to apply for the board, you can visit their website or even contact them! 
Lastly, NSNA offers scholarships through the Foundation of NSNA, and state and
school organization awards! These awards recognize all the hard work your organization
has put in. For potential due dates for the awards, visit their website under “NSNA
Program Awards/Honors.” Most of them will be due between February and March 2024.
As for scholarships, they will be due by January 26, 2024. Visit their 2023-2024
calendar to see the specifics. 
 
As a member of NSNA, you are automatically a member of NSANYS. NSANYS offers
so much as well including our annual convention, scholarships and awards, and chances
to have your voice heard! 
 
Our annual convention is usually held in early-to-mid February, and during this
convention, you will have plenty of opportunities to network with nurses, students, and
leaders all across New York! You will get to hear stories from new grads, externship
students, and even inspirational speakers! You will get to network with many students,
exhibitors, and the board as well! We also offer the Council of Student Leaders (COSL)
annually in October where you will hear details about our upcoming annual convention,
learn more about membership benefits and why your chapter should be a part of this
organization, and you have a chance to meet and network with the board! 
 
Before the annual convention, we offer chances to submit scholarships and school chapter
awards! The awards are a great way to get your school recognized for all the hard work
they have put in through the school year. Our scholarship opportunities have helped
students pay off student tuition, books, technology needs, and school supplies. I would
highly recommend keeping an eye out on our website or Instagram (NSANYS) for more
details.
 
Lastly, we offer writing opportunities through our monthly Email Blast articles and
STAT Newsletters. If you want to share an experience, have your voice heard, or like to
write, feel free to contact us to have your article featured! 
 
In conclusion, I would like to share a little bit more about my journey through NSNA:
when I first came to Molloy, I had no idea what NSNA was or what it was about until I
joined my school’s chapter. Through them, I got more involved with leadership and
joined the NSANYS as the past Regional Director Chair, Long Island Regional Director,
and Nominations/Elections/Scholarships/Awards Chairs. Just this past April, I wanted
to pursue leadership on a national level and ran for the NEC Committee, but
unfortunately lost. However, this loss has helped me grow into a better leader and still
has inspired me to continue to help others. I was also recently accepted as the Assistant
Chair to the NSNA Resolutions Committee and will be working with the committee to
help with the resolutions submissions. I have always had a passion for leadership, and
helping and guiding others, which is why I am writing this. NSNA has helped me grow
into the leader I am today, and has inspired me to help others in their nursing careers and
leadership journeys. I am truly thankful for all they have done, offered, and taught me. I
have met so many amazing people and friends that I will hold dear to. As a nursing
student and leader, I hope that this inspires you in your leadership journey as NSNA and
NSANYS has inspired me in mine. 
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